LegalWriting

Institute

LWI One-Day Workshop:
Balancing the Scales: Equity and Wellbeing in Legal Writing
Widener University | Delaware Law School
Virtual, December 13, 2025

10:00 a.m. — 5:00 p.m.

EST (7:00 a.m. — 2:00 p.m. PST)

Time

Speaker

Presentation

10:00 — 10:40

Reich, Jarod
Boston University School of Law

A Decade in Balance: Reflections on Ten Years of Incorporating
Well Being into the Legal Writing Curriculum

In this presentation I will provide my reflections on including
class sessions on well-being in my legal writing classes. I will
discuss the evolution of the class session, student and colleague
responses (from resistance to gratitude), the impact adding
well-being to my curriculum has had on my teaching and me
personally, and plans for the future.




10:40 - 11:20

Larson, Brian

We’re Gonna Go to the Y-M-C-A! (For Law School?)

Stetson University College
of Law

This presentation reports on the design and preliminary research
on an archival study of the rhetoric surrounding the
construction— and later the destruction and absorption—of the
law schools that the YMCA operated at the end of the 19th and
beginning of the 20th centuries. It explores the discourse
surrounding the creation of these schools, which focused on
providing upward mobility for the working poor, and
surrounding their decline, as some in the legal profession
sought to make a “distinction between the worthy poor and the
unworthy poor” (Stevens 1980). Implications for contemporary
access to legal education are considered.

11:20 - 12:00

Ghrist, Melissa & Koary Lutz
Case Western Reserve
University School of Law

Playing the Long Game in Law: Defining Values to Prioritize Well-Being

This panel will explore strategies for setting the foundation for
well-being throughout one’s career. The presentation will cover
the process of developing personal values, defining success, and
cultivating a growth mindset for both faculty and students alike.
The discussion will emphasize the importance of implementing
these values and skills into one’s legal career to build and sustain
happiness, energy, and enthusiasm.

12:00 - 12:10

BREAK

BREAK




12:10-1:10

Tomb, Sabra
University of Dayton School
of Law

Treat Your Body Like a Client (Three Pillars of Wellness)

This presentation will focus on defining wellness and
goal-setting to increase health and well-being. To be effective
advocates we must plan for the future and develop a winning
strategy to reach our client’s objectives. We do this through
ongoing research and training, and by being competent in our
practice areas. The same is true for your physical, mental, and
spiritual health, or put another

way, your wellness. To achieve health through wellness, you
must zealously advocate for your body. Lawyers are the most
frequently depressed occupational group in the US.
Psychological distress, dissatisfaction and substance abuse that
begin in law school follow many graduates into practice. Only
half of lawyers are very satisfied or satisfied with their work.
Statistics indicate that lawyers do not have a good relationship
with health and wellness.

1:10 — 2:10

LUNCH

LUNCH




2:10 - 3:10 Brian, Bob Raising Status and Eliminating Hierarchies by Changing
LMU Loyola Law School Accrediting Standards: What is Going on with the ABA
For the past three years, I have been the ALWD representative as
an affiliate of the ABA’s Council on Legal Education (the body
that sets the ABA’s accrediting standards). My presentation will
discuss the history of LRW faculty status in the Standards, what
the ABA is currently proposing in that regard, and what the
community can do in the future to eliminate hierarchies and
salary and workload disparities.
3:10 - 3:50 Chin, Bill & Hadley Van Conductor or Collective: Different Organizational Models for
Vactor Kroll Legal Writing Programs, Equity, and Wellbeing
Lewis & Clark Law School

Two models for legal writing programs are the (1) Director
model where the director acts as a conductor and (2)
autonomous model where the Lawyering professors act
collectively. The presenters have experience with both models,
having worked in the past under the Director model and then
recently shifting to the

autonomous model. The presenters will discuss how equity and
wellbeing issues are related to the types of governance models
and how equity and wellbeing can be promoted within both
models.




3:50 - 4:00 BREAK BREAK
4:00 - 5:00 St. John, Julie & Cara Mastering Dialogue to Facilitate Brace Spaces in our 21%
(50 min.) Cunningham Warren Century Classrooms

University of Detroit Mercy

At Detroit Mercy Law, we implemented a “Dialogue Fellows”
program where faculty were trained in inter-group dialogue
techniques. Dialogue is a form of communication that can
simultaneously acknowledge differences, inequities, and conflicts
as well as foster a capacity for collaboration and broad
democratic engagement. Dialogue is collaborative and honors
the intellectual and experiential diversity among participants. It
strives for understanding, not agreement. Our presentation will
explain and demonstrate the four stages of inter-group dialogue.
We will also discuss inter-group dialogue's role in formation of
professional identity (Standard 303) as well as its natural
synergies with writing courses, particularly ones with a social
justice focus.




